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Senior manager sign off 3.  Develop Capability  
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Monitor Leadership practices 
 

Summary and Trend reporting on  
Expectations, Performance, 

Capability, Competencies,  Talent pools 
Development,  Training,  Succession 

Engagement, Climate 

Development 
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USA 
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Marcey Uday-Riley 
Phone 313 965 0350 
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www.centranum.com 

Identify, develop, track 
potential successors  
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Development 
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Identify and develop those 
with high potential  

Powerful Reporting 
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